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TACOMA PUBLIC UTILITIES

Budgeting for Equity

Office of Equity and Human Rights

Public Utility Board Meeting
September 23, 2020



Racial Equity Action Planning
e Conducted in Summer 2020

* Included All Departments
City-wide

* Integrated into the budget
process

* Three focus areas:
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Organizational Profile
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leadership & governance
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Resource allocation & 20 Organizational climate, culture

contracting practices & communications

* Mapping out Equity
Across Budgets
Community collaboration Service-based equity

Workforce composition

. Service user voice & influence
quality



Thank You!

Questions?
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